}J,eKnapa LnA NOJINTUKKN paBEeHCTBa

O6wme nonoxeHns

IAPBE- mexayHapogHbli anbsiHe npodeCcCUMoHanibHON OM3HEC 3NUTbl CTPEMUTCA K CO3L4aHUI0
paBHbIX BO3MOXHOCTEW NSl BCEX CBOMX PabOTHMKOB, KIMEHTOB, NEKTOPOB M MApPTHEPOB U
BO3EPXKaHMIO OT AUCKPUMMHALLMM B KAKOM-IMOO0 acnekTe TPYA0BbIX OTHOLLEHMWI MO OCHOBAHUSAM pacoBOWn
NPUHAAEXHOCTU, BEPOUCNIOBEAaHUS, LIBETA KOXM, STHUYECKOrO UMM HaUMOHAITbHOIO MPOUCXOXOEHUS,
BO3pacTa, orpaHnyeHnst U3nYEeCKnx BOIMOXHOCTEN, CEKCYarnbHOM OPUEHTALIMK, NONIUTUYECKMX B3rNSA0B,
nosia UM ceMemnHoro ctaTtyca.

Bo Bcex acnekTax TpyAoBbIX OTHOLLEHWI, NpYeMa Ha paboTy, NpeaocTaBnNeHUst KOMNeHcauum 1 Nocobui,
06y4YeHus, MOBLILUEHUSI B JOMKHOCTU, NepeBoaa Ha ApYryk OOIMKHOCTb , NpeKpaLLeHUIo TPYA0BbIX
OTHOLLUEHUA W  3aKMYEHUs [OOroBOPOB  Mbl  HaMepeHbl NpuaepXuBaTbCA  NPUHLMNA
cnpaBeanMBOCTA, WCXOAS W3  CMOCOOHOCTEM COOTBETCTBOBATb TPeDOBaHWMSM U HOpMaMm,
NpeayCMOTPEHHbIM AN COOTBETCTBYHOLLEN AOSHKHOCTU UM YTBEPXKAEHHbIX [JOFOBOPOM.

PaboTHWKM, KNWeHTbl, nekTopa, napTHepbl He [OOIKHbl NoABepraTbCA  NPecnefoBaHUio  UNu
HenpaBOMEpHbIM OENCTBUSAM B (DU3NYECKON, CEKCyanbHOW, hU3MONTIOrM4eCcKon 1 cnosecHon opme
UNN Ha pacoBOW MOYBE, a Takke NbbIM MHbIM opmMam npecrefoBaHUs UM HENPaBOMEPHbLIM
fevctenaM. KomnaHvua obecrnevmBaeT Hanuyve COOTBETCTBYIOLMX npouedyp, MO3BONSIOLLMX
onpeaenaTb HapyLweHust TpeboBaHWIN JaHHOW HOPMbI M ONepaTUBHO M 3hEKTUBHO NPUHMMATL MepbI
MO YCTPaHEHWUIO AaHHbIX HApPYLUEHWUN.

MoBeaeHue, cunTatroLLeecs HegoMnyCTUMbIM B pamMKax AaHHOW NOMNUTUKM

1. [InckpummHauums

a) HapyweHnem HacTofAWeNn NONUTUKA ABNAETCA AUCKPUMUHAUMA B 4acTu NpedocTaBleHus
BO3MOXHOCTEN NPOABWXEHUSA No cnyxbe, NbrotT unu npusumnervi, cosgaHns ycnosum Tpyga no
OVNCKPUMUHALMOHHBIM OCHOBaHUSAM UIU UCMONb30BaHWUSA CTaHO4apPTOB OLEHKM Npu TPYAOYCTPOMCTBE UIMu
3aKMYeHn Jorosopa Mo AUCKPUMWHALMOHHLIM OCHOBaHUAM, €Cnu [daHHOe AMCKPUMUHALWOHHOEe
OTHOLLUEHME MOSIHOCTbI NMMBO YacTUYHO OOYCMOBNEHO PacOBON MNPUHALSIEXHOCTbIO, LIBETOM KOXW,
HauMOHabHbIM MPOUCXOXOEHNEM, BO3PACTOM, BEPOUCTIOBEAAHNEM, CTENEHBIO YTPaTbl TPYAOCTOCOBHOCTH,
MOSIOM, CEKCyarnbHON OPUEHTaUMEN NN CEMENHBIM NOSTOXKEHNEM.

b) MNonutnka IAPBE HanpaBneHa Ha obecneveHne CoOTBETCTBUSA TpeboBaHMSM BCEX HOPM TPyOOBOro
3aKoHoAaTenbCTBa, B TOM Yucne TpeboBaHuaM 0 3anpeTte AUCKpUMUHaLUMKM B cdoepe Tpyaa.

c) AUCKpYMUHAUMOHHbIE OEVCTBUSA B HapyLleHWe HacTosLen nonutukin ByayT CTPOro HakasblBaTbCs
BMMOTb A0 YBONbHEHNS.

2. [MpecnegoBaHune

HacTtosilen nonutrkon 3anpelwaeTcs npecnegoBaHue noboro enga, npy atom KomnaHust 06sa3yetcs
NPVHATL COOTBETCTBYHOLME Mepbl B OTHOLLEHUM HapylleHui HacToswen nonutukn. NpecnenosaHue
onpegensaeTcs Kak noBedeHne, Bblpaxatoleecsa B CNIOBECHOW Unn dpunanyeckon popme, Kotopoe
HanpaBfieHO Ha yCTpaLLeHune, 3anyruBaHve unu npuHyxaeHvue. Kpome atoro, npecnefoBaHne BKIOYaeT B
cebs TpeTupoBaHue B CIIOBECHON hopme (B TOM Ymcne ockopbneHns Ha pacoBOW MW ATHUYECKOMN NOYBE),
KOTOpble, N0 MHEHUIO paboTHMKA, KNMEHTa, NapTHeEPaMELLAKOT BbINOMHATL CBOM 06s3aTenbCTBa.

3. CekcyanbHble gomoraTtenbcTBa
HacTosen nonuMTrKon 3anpeLuaroTcs cekcyarbHble goMoraTensctBa B nobon opme. CekcyanbHoe
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AomoraTenbCTBO ONPeAenseTcs Kak HaBA34YMBOE NPUCTaBaHWe Ha CekcyaribHoOM noyse, TpeboBaHme
COBepLUEHMS AENCTBUIA MHTUMHOIO XapakTepa 1 npo4ee NoBeAeHne B CIIOBECHOW nnu dmaunyeckon oopme
B criydasix, korga nog4ymHeHue nnm otkas oT Takoro NoBeSeHUs1 CAY>XUT OCHOBaHWEM ANSANPUHATUS
peLLeHn No NPOABMXKEHMIO No cryxbe, unn Koraa aHHoe noBeaeHne UMeeT noa cobon Lenb co3gaHms
W B Ka4eCcTBe NOCNeACTBUS NPUBOAMUT K cO30aHM0 06CTaHOBKM Ha paboyeM mecTe, OCHOBaHHOM Ha
yCTpalLeHnn, BpaxgebHOCTN nnn arpeccun.

KOHTpOJ‘Ib N OTYETHOCTb

B kaxxgom u3 ctpaH, B KOTOPOWN Halla KOMMNaHWs OCYLLECTBNSAET CBOK AEATENbHOCTb, Mbl CNeanm 3a
cobntogeHvem TpeboBaHMn BCeX AENCTBYIOLLMX HOPM 3aKOHOOATENBCTBA O PAaBEHCTBE U 32 TEM, UTOObI
paboTHMKam bbina npegocTaBneHa BO3MOXHOCTb NPEACTaBEHNS 0ULManbHOMN Xanobbl 0 HapyLLEHNAX
NONOXEHUM HacTosALEen NonuTUkM 6e3 pucka NoABEpPrHyTbCA HakasaHuto. [JecTBys B COOTBETCTBUM C
0083aTenbCTBOM Halle KOMNaHuM no CTUMYSIMPOBAHWMIO PaBHbLIX BO3MOXHOCTEW, Mbl KOHTPONMpYyEM
pe3ynbTaTbl 4EWCTBUSA HACTOSALLEN NONUTUKK, @ TakKe TLATEeNbHO Creaum 3a ee CobnogeHNEM.



1)

2)
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Declaration of equality policy.

General
conditions.

IAPBE - International Alliance of Professional Business Elites works for creation of equal
opportunities for all employees, clients, lecturers and partners and refraining from discrimination in
any aspects of personnel management on the grounds of race nationality, religion, skin color,
national belonging, age, disabilities, gender identity, political opinions, sex or marital status.

We intent to be committed to the principle of justice according to demands and norms that are set for
certain jobs or confirmed by the contract, in all aspects of personnel management, employment,
extension of rewards and benefits, training, career promotion, transfer to another position, termination of
employment and formation of contracts.

Employees, clients, lecturers, partners must not be prosecuted or are effected by wrong act physically,
sexually, physiologically and verbally or after race and after any other forms of prosecution or wrong
actions. The company guarantees availability of appropriate procedures that allow to identify
violations of requirements that are set by this rule, and to take steps for elimination of violations
quickly.

Behavior that is unacceptable according to equality policy.

1. Discrimination.
Violation of equality policy is the discrimination in job opportunities, in getting facilities or privileges,
in creating working conditions according to discriminatory statements or usage of estimation
standards in employment or in formation of contract according to discriminatory statements in case
if this discriminatory behavior based on race, color, national origin, age, religion, the degree of loose
the capacity for work, sex, gender orientation or marital status.
The policy of IAPBE is directed to assure compliance with the requirements of all norms of labour laws
and specifically law about prohibition of discrimination in world of work.
Any discriminatory contraventions of this policy will be strictly punished up to and including discharge.

2. Prosecution.

¢ prosecution of any kind. The company takes on the obligation to take reasonable actions towards
violation of this policy. Prosecution is defined as behavior expressed in verbal or physical form and
aimed to frighten, intimidate or put under restraint. Besides, prosecution includes bullying behavior in
verbal form (as well as offence on racial or ethnic field) that, according to opinion of employee, client or
partner, disturbs from fulfillment of obligations.

3. Sexual abuse.

This policy restrains sexual abuse in any form. Sexual abuse defines as obsessional annoyance on
sexual field, as demand of commission of an action of intimate nature and any alike behavior in verbal or
physical form when the denial of such behavior becomes the reason for making decision as for career
progression or when such behavior aimed to create or leads to creation of atmosphere based on
frightening, unfriendliness and aggression.



4. Control and reporting.

We look after compliance with the requirements that are set by norms of actual equality laws in each
country where our company operates. We also make sure that any employee has opportunity to write
official complain about violation of a provision of present policy without risk to be penalized. We

control results of actions of equality policy and we also strictly look after it's compliance in measures
of our liability.






